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<E 3 SHHsS9 J=S

2005 2007 2009 2011 2013

Ha DA< N ] (= B ] (= I I~/ R B (=1 R <] (= ) ] (= (R B~ (=2 R B [=1 R ][
(N=277) | (N=87) | (N=286) | (N=101) | (N=288) | (N=103) | (N=294) | (N=103) | (N=227) | (N=111)

0.64 0.49 0.63 0.48 0.51 0.42 0.60 0.57 0.60 0.55

SHE
=3 (0.48) | (0.50) | (0.48) | (0.50) | (0.50) | (0.50) | (0.49) | (0.50) | (0.49) | (0.50)
- 0.29 | 0.51 029 | 0.51 036 | 050 | 024 | 038 | 024 | 037
e (0.45) | (0.50) | (0.46) | (0.50) | (0.48) | (0.50) | (0.43) | (0.49) | (0.43) | (0.48)
e 0.07 | 0.00 | 0.08 | 0.01 012 | 008 | 016 | 005 | 015 | 0.08
(0.26) | (0.00) | (0.27) | (0.10) | (0.33) | (0.27) | (0.36) | (0.22) | (0.36) | (0.27)

RE (%) 640 | 620 | 49.0 | 464 | 503 | 51.2 | 59.7 | 63.4 | 484 | 455
TEVE (22.9) | (24.2) | (26.7) | (29.1) | (26.3) | (26.5) | (24.5) | (23.2) | (25.9) | (28.0)
PSS 179 | 17.4 | 193 | 185 | 17.7 | 189 | 20.7 | 223 | 22.0 | 22.8
(=) (11.3) | (11.4) | (11.6) | (10.9) | (10.0) | (12.3) | (10.6) | (12.8) | (11.5) | (11.6)
ol HY 26.2 3.2 36.9 | 308 | 61.9 | 1476 | 61.6 | 742 | 523 | 67.4
ol (4 a) (97.3) | (119.8) | (100.9) | (107.3) | (322.8) | (777.2) | (285.2) | (303.6) | (193.5) | (318.1)
olgk 1y 2731 | 168.2 | 300.7 | 165.7 | 324.3 | 303.1 | 403.3 | 242.8 | 386.1 | 203.3
KHAHE D) (388.9) | (276.6) | (437.4) | (246.1) | (431.8) | (536.1) | (948.7) | (357.4) | (596.3) | (238.7)
s g 037 | 025 | 035 | 022 | 030 | 026 | 029 | 025 | 0.37 | 0.30
= M= (0.48) | (0.44) | (0.48) | (0.41) | (0.46) | (0.44) | (0.45) | (0.44) | (0.48) | (0.46)
O|RIE (%) 8.6 9.7 7.9 10.5 6.3 7.6 8.1 7.9 8.3 11.0
TEVE (105) | 9.2) | (9.6) | (15.00 | (7.3) | (8.0) | (10.00 | (8.8) | (12.9) | (14.5)
N 736.8 | 777.4 | 720.8 | 840.2 | 642.0 | 664.5 | 647.7 | 980.1 | 656.4 | 761.8
(H) (1221) | (1543) | (1324) | (1583) | (1064) | (1043) | (1084) | (1971) | (1036) | (1111)

A Z2 382 | 407 | 376 | 385 | 366 | 3.60 | 3.77 | 3.68 | 3.83 | 3.70
(5%) (1.22) | (0.96) | (1.16) | (1.05) | (1.10) | (0.93) | (0.99) | (1.08) | (1.04) | (0.98)
42HE 308 | 307 | 315 | 328 | 309 | 333 | 3.09 | 315 | 3.07 | 3.07
(5X) (0.99) | (1.08) | (0.95) | (0.98) | (0.87) | (0.83) | (0.98) | (0.96) | (0.94) | (0.88)
= x ol 070 | 052 | 067 | 055 | 058 | 057 | 0.60 | 056 | 0.70 | 0.61

(0.46) | (0.50) | (0.47) | (0.50) | (0.49) | (0.50) | (0.49) | (0.50) | (0.46) | (0.49)

V. &&5=2M 41

3 Qo] BolA ] AN <X 4>ol N <E >0 Felasle WA <E
o= M 12 AFH) S A BES ko A T 71 RAQ) mee) 34
Ashgol, <i 5>oli 744 2, 3 20084 o] A3} o) Ajolel] 2711w el I

shol 2fol7} QA Bel] 98 34 Aol <E ol M 3, F A%} A

Mg Abolol 27)gdekgl sAle] Qo) Aolvt YA e 9% FAIE
o, <& Toolli= AEY TR} Ar|g) ER s A4 /e wge] 24 AR

el stk



b
o
i
o
1
El
ity
1°
s
i
ox
El
s
oo
=
o

WA, <3 4>ol] FEjd 7| 2R FHAANES B, 27|99 AL Log(HE =
el iy &5 AT =E 0=0.10 FFollA FAX SR 73 5(-)9 FEFS VA=
A Qolli= AuldEolL Log(1E 29)) Toll SAALRE Fofgt JS vx|#] Katar
AUTE oe] ANES 2719 wAo] darell Yol FEFE v Aojeh= Al
et THdolu $(-)9) s mE Flojeke ] wi-st 7 Tl disiA o=
25 AR o= Ao vehtal Qi o] o] Adls 271 He] wide] gl &)
oz Foldt kS nx|#]| ei=tia H1dk OECD(1997)2] #A A 3fol| F-gtel= B
ojtt. Zo] ol & WERIZEE AAThH, oF-a ko] wii-st 7ol Zi7ke Helekal
& g ARE, F-50) Wekolu FAA ool dAS KolA| erobx 1Al et
715 ofef AdEjoltt
<E 4 27|99 mde| AZ ool Bt SEiE ojdEN

SaHs
SEds RERIS Log(2& %) Log(tiZE %)
(N=383, Max T=3) (N=303, Max T=3) (N=350, Max T=3)

o 3.772 (2.795) 7.924 (0.581) 8.076 (0.488)

EEHE(-1) 0.075%(0.049) —0.010 (0.071) —0.031 (0.060)

Ep bl S| 0.033 (0.225) —0.001 (0.021) —0.0277(0.015)

OlLE 1.898"7(0.649) —0.023 (0.035) 0.011 (0.039)

H| 71 1.2007°(0.581) —0.028 (0.042) —0.002 (0.037)

TAE —0.0497(0.026) —0.0004 (0.0013) —0.001 (0.001)

TR E#*2 0.000™(0.000) 0.00000 (0.00001) 0.00001 (0.00001)

B —0.105""(0.052) 0.001 (0.004) —-0.002 (0.003)

LERHH 2 0.002°(0.001) —0.0001 (0.0001) 0.000 (0.000)

log(@le EYol) 0.1217"(0.055) —0.003 (0.005) —0.003 (0.003)

log(21E IFXHAY —-0.150 (0.227) —0.007 (0.010) —0.006 (0.007)

otd US 0.063 (0.232) 0.032%(0.018) 0.038"7(0.013)

Ol&E —0.010 (0.010) —0.001 (0.001) 0.000 (0.001)

log(EHEE 1) 0.156 (0.362) —0.014 (0.027) 0.017 (0.021)

INESEEps 0.022 (0.138) —0.004 (0.011) —0.003 (0.010)

ANEs2 HE 0.358"7(0.138) —0.005 (0.010) —0.008 (0.009)

SFAA 0.344 (0.447) 0.031 (0.044) 0.020 (0.030)

2009 —1.43077(0.245) —0.06177(0.021) —0.0247(0.016)

20114 0.267 (0.326) 0.085"7(0.019) 0.128"7(0.015)

20134 —0.779"7(0.267) 0.14177(0.024) 0.168"7(0.020)

Wald Test(x?) 130.9 146.5 222.6

A p<010(TEFE) * p<0.10(FZ7E) ** p<0.05(FZ7F) ©* p<0.01(FZS7E)
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<3 5> AE¥ 2008 A5 A7|e] A Gl B3 FAAAES B, 27|
3} 2008 o] F Al7] Yuigre] walEke] FAHAGES] BT AdAEA ()2 e

'?E; =L
ol 9le-S & = Qith T1F Log(LZ 2ol tlsiE F20ZF 07 a=0.05 5%l

A BAHOE Feld S e, Log(thE 2ol HalAE FHAFOR =010 5
[e)
9

oA FAX R

AA—

O3 £ #E& Hola glon, duEeldEd v = A
o

Holar gt} o)ate] AyEL- 2008 A3 A]7]ol 7]

HEAM: 2008 MF Al7] H|lm

Eaws
SECES T Log(1Z %2) Log(thZ %2)
(N=383, Max T=3) (N=303, Max T=3) (N=350, Max T=3)
i 3.057 (2.619) 4.486 (0.901) 4.110 (0.684)
SEH(-1) —0.077"(0.053) 0.448 (0.119) 0.486"""(0.084)
7| etelny 0.262 (0.463) 0.1277(0.059) 0.045 (0.050)
27| ER g +y08 O|F —0.305 (0.480) —0.134"(0.056) —0.0837(0.049)
y08 O|F —1.170"7(0.270) 0.025 (0.023) 0.03777(0.018)
s 1.257"°(0.621) -0.136""(0.052) —0.088(0.058)
HIZ7HY 1.024°(0.587) —0.089(0.063) —0.026 (0.059)
TAE —0.030"(0.023) —0.002 (0.002) —0.001 (0.002)
A B2 0.000"(0.000) 0.00003 (0.00002) 0.00002 (0.00002)
cxH —0.082"(0.049) 0.004 (0.005) —0.0005 (0.0038)
e e 0.002"(0.001) —0.0001 (0.0001) 0.0001 (0.0001)

log(21% Feiole))

=

0.1017(0.053)

—0.009(0.007)

—0.006 (0.005)

Lo oHd
log(Qle IFXRA

e -0.164 (0.212) -0.014 (0.015) -0.013 (0.012)
5ty US 0.034 (0.234) 0.074"(0.026) 0.057"7(0.022)
EE —0.005 (0.010) 0.001 (0.001) 0.001 (0.001)
log(MHAE 1) 0.252 (0.330) —0.023 (0.046) 0.005 (0.037)
NTEY 0.106 (0.128) 0.006 (0.016) 0.004 (0.015)
AEEQ HE 0.323(0.131) -0.019"(0.014) -0.016 (0.013)
S AR —0.020 (0.406) 0.044 (0.057) 0.024 (0.040)
Wald Test(x?) 71.8 40.6 119.5

T A p<O10(HSHD) * p<0.10(FSHD) ** p<0.05(FFHZ) *** p<0.01(FSHD)
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285 FHEsks T} Log(alE: 29l disiie SAIA 2 FoshA] 2 ()

o] 2HENE, Log(E el talir= TAXCR FofshA] &2 HHe =4aysE
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<E 6> =7|dcte] made| Zgool st SEfH midEAM: H=Y¥at MH[AS| Hlw
SEHP
SalHs QUZOIAE Log(ZE =9 Log(tHE =2I)
(N=383, Max T=3) (N=303, Max T=3) (N=350, Max T=3)
= 3.962 (2.799) 7.923 (0.581) 8.063 (0.489)
SEHPL (1) 0.0777(0.049) —0.009 (0.071) —0.028 (0.060)
e o i) 0.439°(0.321) 0.020 (0.039) —0.027 (0.028)
27| TR WA +H| = —0.7887(0.452) —0.034 (0.046) 0.000 (0.034)
s 1.943"7(0.650) —0.021 (0.035) 0.012 (0.039)
H| 7Y 1.259"(0.584) —0.026 (0.042) —0.002 (0.037)
THE —0.0497(0.025) —0.0003 (0.0013) —0.001 (0.001)
TEE*+2 0.000™(0.000) 0.00000 (0.00001) 0.00001 (0.00001)
Lxody —0.109""(0.052) 0.001 (0.004) —0.002 (0.003)
LEXRHH =D 0.0027"(0.001) —0.0001 (0.0001) 0.0000 (0.0001)
log(Q1E E0[2) 0.12277(0.055) —0.003 (0.005) —0.003 (0.003)
log(QIEh T XA —-0.151 (0.226) —0.007 (0.010) —0.006 (0.007)
sty U= 0.039 (0.234) 0.032*(0.018) 0.038""(0.013)
Ol & —0.010 (0.010) —0.001 (0.001) 0.000 (0.001)
log(FEEE 18) 0.134 (0.361) —0.015 (0.027) 0.017 (0.021)
ANEEY 0.007 (0.138) —0.005 (0.012) —-0.003 (0.010)
ANEeR HE 0.360"7(0.137) —0.005 (0.010) —0.008 (0.009)
SARA 0.349 (0.450) 0.031 (0.044) 0.020 (0.030)
2009 —1.42877(0.246) —0.0617"(0.021) —0.024°(0.016)
20114 0.282 (0.326) 0.086"""(0.019) 0.1287(0.015)
2013 —0.770""(0.267) 0.14177(0.024) 0.167""7(0.020)
Wald Test(x?) 132.4 146.8 223.7

2] ==

A p<0.10(FEZ) * p<0.10(FZHF) ** p<0.05(FZHZ) *** p<0.01(FZHUD)
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<E 7> M=gn Mujag) 2S00 ciet Z0|chel miol =gl st

O

CEEEEY

=y &4
ABUMNE Log(1E %2 Log(CHE =%)

(N, Max T) (198, 3) (183, 3) (194, 3)
HMZEY | Wald Test(x? 93. 140.4 190.4

E7|er 1 -0.272 (0.318) —0.010 (0.024) —0.025™(0.018)

(N, Max T) (186, 3) (121, 3) (157, 3)
MH|A | Wald Test(x?) 98.2 48.1 89.9

ESlal S miS| 0.351 (0.322) 0.027 (0.380) —0.024 (0.028)

T A p0.10(HEAT) *

p<O.10(FZ43) ** p<0.05(FZHD) *** p<0.0(YFFHD)

TARTEL <3 4>oll Geld 7RI FLsHA ARSIl ot A doks ffalx BaE AR

<# 7>ol= 271w el duEdE F4s] 9% VERYS Az nEn
MUl RS PR BRuE 43 A9ES Aelsta 9k of 7)ol AR&E SA
HFELS <¥ 4ol AHEE o] e FFES B5F ARSI Aie dokslr] feiA] =
719w WA ®ige] FHAAETS Bustal itk 1 AWES B, Al A9l
= 271998 wxo] BAF R FolehA= AT FAAE, Log(lE %)), Log(Hh
= 29)) Tl A ()2 FTFS VAL ATk v Au] =99 Hg-oll= 2714
@9l Aol AEAFEY Log(2E 2ol SAIFCZ FolahA] 92 K9l #s 1
o]3l Q)31 Log(thE 2ol tisiAwt AR FohA] &2 (-2 = Heolar )
t}. o]dl Hol|A] oFalr]= SHAIRE, Al L] A5 ARt 271g9e] wAle] deE

oFer F A=
o] &34 Z7]eHe]
and Driffill(1988)2]
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of Al ek wisks} 9% wwte] ]
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S s AT A FARIAIN A ZAY, 1-53F 910]H(2005-2013 )&
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B53 Hae) T =AS, & agTre] 938 0
= e
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2007 2009 2011 2013

71 =71y 71 =71 71 =7 71 e
(N=286) | (N=101) | (N=288) | (N=103) | (N=294) | (N=103) | (N=227) | (N=111)

i3

0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.03
(0.00) | (0.00) | (0.00) | (0.00) | (0.00) | (0.00) | (0.11) | (0.16)

0.49 0.35 0.50 0.53 0.48 0.45 0.48 0.45
(0.50) | (0.48) | (0.50) | (0.50) | (0.50) | (0.50) | (0.50) | (0.50)

0.03 0.01 0.03 0.02 0.03 0.04 0.04 0.02
(0.17) | (0.10) | (0.18) | (0.14) | (0.17) | (0.19) | (0.20) | (0.13)

0.00 0.01 0.00 0.02 0.00 0.01 0.00 0.01
(0.00) | (0.10) | (0.00) | (0.14) | (0.00) | (0.10) | (0.00) | (0.09)

0.04 0.01 0.03 0.05 0.03 0.02 0.03 0.02
(0.19) | (0.10) | (0.17) | (0.22) | (0.16) | (0.14) | (0.17) | (0.13)

0.04 0.06 0.06 0.03 0.06 0.02 0.06 0.02
(0.20) | (0.24) | (0.24) | (0.17) | (0.23) | (0.14) | (0.24) | (0.13)

0.15 0.19 0.16 0.15 0.14 0.17 0.13 0.17
(0.36) | (0.39) | (0.37) | (0.35) | (0.35) | (0.38) | (0.34) | (0.38)

0.03 0.00 0.03 0.00 0.02 0.03 0.02 0.01
(0.17) | (0.00) | (0.17) | (0.00) | (0.13) | (0.17) | (0.13) | (0.09)

0.03 0.04 0.02 0.01 0.03 0.01 0.03 0.02
(0.17) | (0.20) | (0.15) | (0.10) | (0.18) | (0.10) | (0.16) | (0.13)

0.04 0.11 0.02 0.04 0.02 0.13 0.02 0.06
(0.19) | (0.31) | (0.15) | (0.19) | (0.14) | (0.33) | (0.15) | (0.24)

0.00 0.00 0.01 0.00 0.01 0.00 0.00 0.00
(0.06) | (0.00) | (0.08) | (0.00) | (0.08) | (0.00) | (0.07) | (0.00)

0.05 0.07 0.05 0.05 0.07 0.03 0.05 0.1
(0.22) | (0.26) | (0.22) | (0.22) | (0.26) | (0.17) | (0.22) | (0.31)

0.01 0.01 0.00 0.02 0.01 0.01 0.01 0.02
(0.10) | (0.10) | (0.06) | (0.14) | (0.12) | (0.10) | (0.09) | (0.13)

>
e

0.01 0.01 0.01 0.00 0.01( 0.00 0.02 0.00
(0.10) | (0.10) | (0.10) | (0.00) | 0.12) (0.00) | (0.13) | (0.00)

R
R

0.01 0.01 0.01 0.01 0.02 0.01 0.01 0.00
(0.12) | (0.10) | (0.10) | (0.10) | (0.13) | (0.10) | (0.09) | (0.00)

0.02 0.09 0.02 0.05 0.03 0.06 0.04 0.05
(0.15) | (0.29) | (0.13) | (0.22) | (0.17) | (0.24) | (0.18) | (0.21)

0.02 0.03 0.03 0.02 0.03 0.00 0.04 0.01
(0.15) | (0.17) | (0.18) | (0.14) | (0.17) | (0.00) | (0.20) | (0.09)

0.01 0.01 0.00 0.01 0.00 0.02 0.00 0.02
(0.10) | (0.10) | (0.06) | (0.10) | (0.06) | (0.14) | (0.07) | (0.13)
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On the Wage Effects of Multi-employer Bargaining

Yongjin Nho*

This study conducts empirical analyses on impacts of multi-employer bargaining on
wage level, utilizing Workplace Panel Survey(2005-2013). I draw research hypotheses,
improving upon Calmfors and Driffill(1988)’s two critical factors of market power and
internalization of externalities. I estimate dynamic panel data models with wage growth
rate and wage level as their dependent variables, and with multi-employer bargaining s
the main independent variable.

The results of this study indicate that multi-employer bargaining does not have
statistically significant effects on wage level or wage growth rate. However, the results
indicate that the wage effects of multi-employer bargaining are lower after 2008 than
before, and support partially the hypothesis that the wage effect of multi-employer
bargaining is lower in the manufacturing sector than in the service sector. Finally the

results are summarized and their implications are discussed.

Keywords: bargaining Structure, multi-employer bargaining, wage negotiation, wage

growth rate, panel data analysis

* Professor, Dept. of Business Administration, Seoul National University of Science and Technology
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. M2

2 =Y A 2~ B(HPWS: high-performance work systems)©] 7191 2 2] d 2ol &
Ao 7] g ke ARAo] 9] theket AgtEel o8l Halk il olgolx B8t
a1, AR A8 9] =] (adoption of HPWS)dl| tisliA= 2 AFE A|<jslar= vt
37 v 2R 2A] @FtK(Chadwick, Super & Kwon, 2015; Ordiz-Fuertes &
Fernandez-Sanchez, 2003; Pil & MacDuffie, 1996). 53|, <+ A|7]|= 3L J= A X =9
ofshH, ff sHAlel A= g AP A 2o B Aol el B2 Fel(consensus) 7} 71
Aol Eetar, A4 ddoA e AR GAAES 2 FEoE Btk 7I9E
o] AZrEt} WA kool thaf o]i-o] #)|7]% il AT Denisi, Wilson, & Biteman, 2014;
Kaufman, 2012; Pil & MacDuffie, 1996). 33 724 A]2~glol] Tk o] 2]k «edof 24
©] A xKresearch-practice gap)’& =°|7| f1alA= o 7| E0] DA AA 2HS &
Yokl 2 E9e QbebAY Eohs o7k FAlQIA|, g a Al =Rl o] A
& AWM I(antecedent or determinant)ol] 3k 7122l A3E Q7 = AEtolt)

ARG A ~le] AR gk AT FE QAR
A 7oA XEEe] gith dE EA #Ae] AN, AERE, A9l 7, &
2% B4 So 27 R Q5% 9JaiChadwick et al., 2015; Pil &
MacDuffie, 1996; Shin & Konrad, 2017; Z/5-&d%, 2009; H7|%- )& v,
2010; #Ha-f31- 4K, 2016), 74 SOl A=A $HS} s Z2 2F] R
A2l QQ1ELE EA st Dimaggio & Powell, 1983; Sutton & Dobbin, 1996; 735
FAF, 2011; o8& -3El, 2007). ollg MPATre] AANE TP, A4S
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A2 Fol o, Porter, 1980)2] Elsd} E&

e} A 2 W, 71g)

oAl Absle] B4 9] bl Fad 98 sa ook shishd v)gle] e
4 AERS Bl oA el AFHIt Bk § Aol BHomye A4
FEE 5 9] MRl AFH QAATes] 7] ATEAE AAEHS AR
Ansh 71993 AE BAT] QoA BANSE wsE grolglon), A
o AGEYS JRH aclow AAste] AMAAR e TP Bk A5
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P51 Q= AL 7|gred Agree] 4Es Al aEshs ARl AR Fo
HtHDatta, Guthrie, & Wright, 2005; Guthriec & Datta, 2008).

oo & AFelAE ATl 540 249 nARAPAIE E]del WX dis
LA staA; gt olE Bl B A9
o] Ao 7 A IFARRIA] =

s -
AT The 2 AAES Zht) WA ol

> rg
T,
l

% EH 02 A5 B 9lo] ofd
Haaelow westel, g Ade Axsg £e APaLozA AdrEe] S
FEahaA ek me ARAOR T2 EY] e AARES AN s

1. DEMAAAAEIO| HO|

I A S RIHPWS) S 2] A At de] AlmsR Hdw shube] Akl
2] Alzdlo] A Ayl mA= JEFE ATtste A=A ARk
(strategic human resource management) w0k =27} SHGEHA A W E o] gt
(Wright & McMahan, 1992). 1L/d 3H2FdA| 2=glo|gh 2o] 2| &4 0w HAA-9E A7]
Az AR o R 22 ) dHARdol| FEsto], QA BA Bl AeE E8 22T
Aol AAAHL Gl ALY S FFAIA o5 T3l /NS B Aol 7] Ehs Al
B ofn|grh(Pfeffer, 1998). X AMATE] Al~glojdt & H, 75, oF|EA &
ARrbe vrFetAl e, o] 1Ak TeEe] 24 FalA dvE
o= AAE A2wE 93t (Wright & Boswell, 2002). 14 72 A 2~ 6S A4S
A B A= AgAbEre o o] Aol QA TR AL AE, A UL
HAHE 7Ivro 2 gk AR, vt o] A, FHS wSFd 55 AL o
th ol& Fal A2 TAALEY] AHS A F US ¥ ol 24l sEAela
AFAom o ¢ A= 575 Fofsta, 249 oapdgel o = = 7I3E
Aseo =z 7 2 2ol 7]oJE 4= Itk Bae & Lawler, 2000; Collins & Smith,
2006).

A ARIA 2=Flo] 22 Ftol] w|X] = Fael et AFATE T Med A
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Aow e,

A A28 EQlel FFE vt AL,
Guthrie, Flood, & MacCurtain, 2009), 2.4 142} #2] Al EE(complementary HR

practlce)# ggars jl/‘qﬂ}ﬂﬁ/\]_/:‘:—“fl] =9lo] 3l Al A So] HaE o] &

4
A 2~Ele] AAQ 01 o7 ﬁ'ﬁ‘/l 74 A4 % (environment rivalry)E A A| 0]'»\~Ur, ol&
Z487] 0% erom AL AAF AAAEE ST wre} hgle] A
F24 5ol weHeIrhlurhs 240] A% AA5Te ik W] FeHsl 914
o

AeletH APAT5S A GAI e A gRlow F2 24 ] HyEE, 53
AAAL ] T gt HuA G 2 APAARES] 7] T3] & AS gl
& o Ak sEAIRE o]l ZEX7F EAGAL S|4 o5 FA]o] WhEA] i BpAFYA 2 E
S 59T F Ade AL ofyth djvetd nAd A A RS B9k sk 7 240
2EE ARl FxA BEAo] o]& Aleksithd A 02X = i HEGA 8 EYlo] gt
AL A ool §l7] wiitolth webA] 2 AFtllx= JiE Z2Ao] &3t 323 54
o] 7 z2)o] AFHe| nX= FEFS Aishs AT oS EUlE, 4]l 324
A 5ol 24 ] A PA =] EJol| WA= JEFE THEE EEStaL o
= st gk

. JPHe

G IAAA =] Q) o el flojA] ARjYe] 7 2A 5ol FaF ol A $F
o R RE 3] AHEE AHA ARE E=Ystal Adlste Zlo] ofe), Ao R
FH AF= = A Hconstraint)©| L} & ¥(benefit) .2 H-E] o] H%x TS TS FHbo
g17] wiizolt}. wheba] ZF Ao] AN 2E] 5o AeE BT A o=
kel 5do] A Ao st drhy B AlFES 85kl net dekd A
o2 FotHEh o] #HS A Aista Y= “ATH o] F(discretion theory)”oll ]3]
W, 7} 7]1990] 7]1AA Q] FZ(mechanistic form)Y 712191 Z2(organic form)<] X E]o]
e EAl= AR T 2AQ 540 RRY HEEE Aol wet depitBums &

Stalker, 1961; Wright & Snell, 1998). =, A=Fd oo W2 ofH AAxLhe] A=
£ E§jste] o9 ol dEHor 8% vt g olfre Bl VY FE
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90| ti(Hambrick & Abrahamson, 1995).
2FAEA ] 2219 Fdste] A B FA o2 Fof ATEL ARIEAS ARIAT
MERTL, G, A AEA, ARy ete & vl 7 & HEskal dvt (Pfeffer
& Salancik, 1978; Porter, 1980; Thompson, 1967). W3t F=F4 Q14 x}-3a] Fofof A
AAEA ] 32 2413 7]F 94e.g.; Datta et al., 2005; Guthrie & Datta, 2008)°1 4]
% Agle] BAS U] 744 89102 TR ZikE gZakdrt webd /1E d7sk
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2 g A a9le A9 A%le AT AFERED
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1987). A Hi= An]2e] Apd Ao 7192 Akl o] Al fres
ol Aol A FEF S A L vhdst SAbAA el AHatA Hrk 53] ol gk Ard
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(ultimate single solution)”7} EASHA] 257] wiiwell, Theksh Al=Eo] elx]al o] o)A
7199 AFAE g 724 540w 2485 "k ApE7FsAdo] w2 Aol £
 2AEL Mo AAXART uFde] 8 AT Al WA s fla
A A = =dl(Porter, 1980), ©1& $1dIM+ =2 o9 A7NES 282 sHA Hrk
Aol TG HaE= kel &3 2R 5L uFAe] AT =& AEFS
Eall Al S-S Akl S8 BAsNoF gtk o] FH A xpdstE AlEI Au
FE7] SsliM = SR E] Gt 20 Al o] TS By olof dth
(Guthrie & Datta, 2008). 11/ =P A 28l FHUE0] 9 o], A, o
F uSEFE 55 T THLEY B S AT ol gA LR JLlgHE

=4 4 A r4—(Chalng, Jia, Takeuchi, & Cai, 2014). ©] E% o W8-S FFH oz nesf

AN o
I-

i”

o]

ON
é
_1_4
r

Mo

mim

G ok Aolh

7k 1. M ] A AISE

HAIAE =9 H=7t S7te Z0|E.

]
b
mo
o
J
:Iog
o
R
R
=
1
e
>
K%
>
18
[
0x
=]
IS

7190e] AFES =ol= 7 WA 723 542 A 47 d(industry growth)o]th 2]
Aol 37 2] #$Kenvironmental munificence)®]2t % dh=d], A4S A=



AA APTEIE S7Fekal lol s Akl &3k 225l XAl A4S T
L5 AA A 277 A 0w AX AL = S oW g Dess & Beard, 1984).
ol st At el A2 A EZ T oJFA(slack resources)?] &8-S 7FEel =S 3
T, olE oA A o] o] TH et AEES P F JEE o= o
fr(buffer)E A& Cyert & Martch, 1963). =, A1 AZAo] =2 Aol &3 24
& xA 9 AaE FAs7] S ‘:}Ohﬂ ANEES g8 ¢ lor g uAAAA2~F
o] =Qlo FAHKor AL A o etk A RFA ]S EYgetal A8
M= i em B m%o] &—?Q%Eﬂ(Godard 2004), A4 o] =2 Akglo] &3
A EL o]gd v &S AFE T e TES ] oAF ALES ATRT] witel] 14
AN 25 o] Thssit gk =2 Y-S THA = Aol A= Aol A oheket
71317} EAlsta olgfgk 7|3E g53r] 9% AAE v A9 Zo|tDatta &

Rajagopalan, 1998). wetA] thst 7|35 g5ata AdS 9] flsixe 71971 A4
AR FHAEY] FdES Folbe Aol Zasitth o9k 3 Fala xs)
E #2072 Ags] Lok & Ao]tiChatman & Jehn, 1994). 0]2]3l =2] = E£3ts}o]
e 22 7HE =SStk

7Kg 2. MY 0| HAMO| 34 ST A0 £EH ARITS| THATIRIIA| AR
ol X
=H O

A=A dEE ko] Al HAl 542 4] 9-5d(industry dynamism)©]T}. 954
o] =2 Adelx = Ale] ®s Tt A8l nlElE dSet] oHa AEHRES Eol
7] 91t o] whHol FAjst J8kS 7Fe|ZIthDess & Beard, 1984). wehA] -5/ o]
=2 Ao &8 225 HAH o7 w2 2] B3 Y (uncertainty)ol] 2]HE}A F
=, o]#fgt EAAS A ER st thket A8 2k Q (trial-and-error) & F3l B3
e e afre] WAlE R IAshs 5A4Jo] Jdrk Tk B o] =2 el A
= 27 dA- oz FAX(flexibility) S EoL7H= Aol 2FE THMerton, 1998). ik
b =& ESAAdstol A= drbv wEA] Wstels Sl WzkstAl A8stal o-e-d
T A7t 2Ejar 71E ApEstE = A2 TRs S Ak AR E ¢ gl sk A
o] 4] AA-9E 7H7H= dl vl S83517] wlolth ol gh sl A= 1A
o] AEo] v FoE=d], v A G AXALS AEA 07 A2 85o] Ths
af A|Ae] 4 B B, &8o] 7Fesithe dFlol 7] wiiEoltKAdler, 2001; Grant,

1996). o]¢} Fo] N2 § a5 AAeee Aoz S8 Urhr] Yaias A4
¥ f-91/d(human resource flexibility)©] o} oF g}, Wright and Snell(1998)2 1242}
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2 924 (human resource flexibility)= 7HEstebHA =4 Fdd<

dLE9 s, 2 F AL Re A= Al A Aol A4S = ‘/]’7]'°]E Eis
thar gty &, 849 sAdo] w2 Aol £33 2HE2 2] aHow
A st] #gt %7‘4 ° & FHUEC] SRSt wet @7 H= vkt VeIt A4S &
2 Ao A s Egohe dH

A el A2
o b oleld A4le] S5 2AES mYHAYA 2T s

o
=
N
o
g
£
==
A
X,
lo
>
2
Lo
_>|i
e
N,
12
ki

(capital intensity)©]th. AR k= AR 2
AME2F Artete 2gellA] 714, A, BEA] 5 FEARte] AkA = A4 vl 9]
U]Y?_h:]'. X}%@%Eﬂ' FETE TSR 1% A HFo] =7 el v-&Hzt
J3o] ks Axg) whebA AR Tt we Akl s AL

AFolLt YA, Ass} o o] BIE =kt FasH 2HEE|

ol Fgaale] AAH o] AFAS &8 A7t FojEA Frh(Datta et al.,
Q1 AFoll M= AlFES] ARl A 14

el 840 8 ]Ur o] HriHow Ok@r%‘:]’—ﬂ Tl 9, AR ofert ot

.LL - ‘—-
& A Folil HAAMBLT G 2R, FAAES] GF eln ARl @
1

o] ohd 7144

3
PP 52 B 24 43te] Fo] TS BEE] W] ZAA ol A=A
o A29e Bqstn AseAst 0g F8sA Hek webd A9ls] ARy okwst
DEFE Y Aol S8 2AEL ANE FHH] AN 98 A4S AHow
FE51E Aol FRAALE, DAY 200 B9 5o} Sk B A0 oF
A,
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ArE 7HAE AFH R HSsh] f8 2 dae deesdTd(Korea Labor
Institute)©] F=AFSFIL W AZS}= TARA A 9ll'd A Workplace Panel Survey, A2E &85}

At e ATl ApdAls i 2AE B o] AR (workplace-level) Q1 A
&l

A, 2005518 AlFRoR Ainlth v 0w Al sdzasold. A A
AN FUT AP doR MEEALE QAo ZA, ARIE 7+ e vla B
oPUje Al ) FRE W7k 240] /BsSe® AAE Hlol B4 olth Al
Yzajol Xk B N Aol BeiE 2R A4 9 oed @5, A 89, A9
Aol B4, 18 93 2 18 P, ARAATY AL 2 AHALANL, 71984 L
A, wAHA, 14 BA 5 2o Aztele] BaE tee ot XA, 5
3, A} A 2Ate] BPEES olv] 918 BH 02 A1 el 7 Folol T
RS Vg ol AT Qs $UAS thos 2AE AR 2 Sol, Q4%
AP P A YA A SHHES I wFEY B AP wELU(E
Al E) el SRS She 5, Al Ul thkat A3 (multi-source) &2

H 2s7F AT
ATt A= 2005100 XaE 13} AFE(WPS2005)5-E 201330 @xw 53 25
(WPS2013)7H4 & tid o= Tl Al- ] 2te & F§ste] HdulolelE 53ttt vl
24 2P AR A Aol g ol e ALl 33 AME = F 2,8497 AR
(8,9223] #FAN S E HIAEUTE  AFoA= o] FollA A HA]IA 2R, AT
AT 5 FAUTES] AR 454 Ao|~E AYFFomA HTA O 24257 AF%
(A 3EE0] 85.1%), 7,1323] ASA|(HA A=A]9] 79.9%)5 &-&3to] £4S s
2 A9} k= T4 HKSIC: Korea Standard Industrial Classification)®] <
WHKSIC 221) 71, & 657 Akl A4 vhdstAl EaEo] Ak 7P spito] &
& A HAAE, AFE, 9, 2T B FAERIAIZAKSIC 26y 22 A4 18271 AFY
(7.5%)°] el AL, o]oA] L A(KSIC 49)° 0] 1437] AFA7H(5.9%), ‘A =% A=
AKSIC 10)©] 10370 AFFFO = 4.3%, 71EF 714 2 | AZ=QKSIC 29)°] 1022
42%, ‘v 2 AvfA(KSIC 46)’°] 9170(3.8%) 52 =olAth
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(1) B&Hs: DHBRAAY &

M

71559 A, H7E B, wsE, A, dol, AT, AT

Ak WA A8 2o At ¢5UHE

o gA, A71HQ 94 HoH(D106), WH-FLA] APHEE AA o 7{(B106, B125)

To® FAstrt Bt 3 e A7 AP E=AE SAHE] S8 A
A 8 5(C108) T o2 SHEJTE B

e AT §15=0] AAARI BAe] AlFEEAE S48 A8l AA-eA AR

(C215), AHEA =GHE(C305), = FT(C404), HFAUALES] F(Fl13al~

F113al8), LEFEZIAIE(BI15) 9] T3S 833t wSFe 247499 9=

e
off ¥

At Ao 2A, A=A T1RD202) W HAREE T 223 A F(D240), ST

3 JHZE(D219),
T4 5(D220), HAE(D221), HF Fds AleAES
EE S5 ARERE 229 st JRE 24749 FRsheA] AARE
Qs Ao gA, AErle] F=mC117), A 298 ETH] AR F7)(D402a9)S
B3FAth v O R it aEe Ftet AT (ko] ket Ad S SEl

b ooNaES gHseAE 24T oA

ol [N
juis
)
N
N
)
lo,
i
2,
)
=
=
ot
X
O
-

o1

4714 AEZA(DA402a5), 2214
(D402a6), AHHARAIA TH(D402a7) 5 o2 ZAFHATE A Te] 2428 Axa)A
(Guthrie, 2001), Z7te] =352 SRS FEstete] dbslz 7PHA W2 (additive

way) 0% Aol 7k ARl mARAA g A5 AEH.

¢



Aol A IEAA | 2~El E=Qol] RS WA= AF

KSIC F#&F(KSIC 22+]) 715, ZF A4 o] i J5e = 2

ol vl 7K ¥FE SAsIA T, dadTel e S4NAS ENE 247t S
< Agshd tS3} ZtiDatta et al., 2005; Dess & Beard, 1984; Youndt, Snell, Dean,
& Lepak, 1996). A, 2kl A0 Jshee 2F Aol 488 T A&
Aol TujER o R o] A W9jE ARESIth AR AN =Tt ok A
< miEe] tiH] Ak Wjell A ﬁﬂt AT7RE Hl-go] = AS or|ahs Ao wA

1
A0 A Ageke o] ATl FRES slvlgh
A, 21919 A ERE 7 ARl 3 KSIC 24¢] Akl At 3t

i 2

a ilﬂé}O% AbEskdleh s 5o, 2005 32] AEEAZ]JEKSIC 10)9] 2] 54
Astr] f181A, 2002 35-H 20047704 A 5E5AZH ] FulEH(FERT)l tigh Al
HHP) 9 3)AAE S5, o] A EEH R AE 2002 -E 20041
=] HEFOE vhe #he 21 AFste] A A ATE AEsSth
3 A7 2 799 rl= At 31dzke] ujEd e =2

N _1}1,
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TolM= &

A

E‘;__o

o] EAHAE. =

=
o

Ptk 1 9] Axdvl=

S

12 A

= A7F SEAk

=R,

KSIC 222

1
R

who 2 AHiev)

F7kste] EAlsie. w1

= Hrz

& 7zt

P71 918 A

J|

to] SAE AT FAA R, AIAETFAI

5|

]_
T 7158 B, KSIC 2#k7F 1058 3374X]]] 4-%-5 A=Y Hv] =, KSIC 24427}

% telg %7

[
g

Az Yol =

oA =

1. JI=SH=EN

i o

3]

ol of

<€l
—

I A
2 Busa ok FAFoR, 24A8(r=.052, p < .001),

A

ol, Aswal 11

o

A

o

Al

ZATE(r= 446, p < .001), 2F AFNEHZTE(=.097, p < .001), A F5A(r

074, p < .001), 2+ AR F(r

AR OR Fo

041, p < .001) 52 MFE9]
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2. HAA olFEA

7Hd HEE SE SFEEARES S8t a3 S AT dake < 2>9
Ak 3RS A8 A A7 RS o9 7HgskETtel wet gEa
R nAEARRYS A 7 e, olF W] g skt 178 Al oJst
W 2 23] 7§ chi-square #k°] 22.367, p-value7} 2602 FE GRS &85k F4
o] B5 &l AoR gRIFGTE old & AFelA= FELNREE S &Eato] 7

<E 2> #EFALZYS 2 AN 2HAEM 2o

Sama: DHURNAY
2 1 22 23 3
b s.e. b S.e. b S.e.
g5 21417 (.347) —14.399™"  (.658) —15.898""  (.686)
20079 A=HO| —.355 (.292) —.236 (.292) -.167 (.297)
2009 A =r0| -5.103""  (.300) —4.908""  (.303) —4.763""  (.306)
20114 A= —4.167""  (.299) -3.970° (.306) -3.863""  (.308)
20134 A0 -5.825""  (.312) -5.624""  (.323) —5.494""  (.325)
Mz oo .307 (.424) .832" (.362) 1.183"  (.367)
=8¢ o0l 7.080""  (1.095) 6.306""  (.938) 7.345""  (.939)
TERLE Hy
il —-.013 (.011) —-.013 (.011)
ZEHE 3.052""  (.107) 3.063"  (.105)
MRAeFE Hy
MY RADESE 42.390""  (7.150)
A g3 .604 (.813)
AR A=A 3.3617"  (.984)
M REEEUE 1.070™"  (.251)
R—square .064 .254 .27
4 R—square .190 .017
Chi—sq 659.49™ 1556.74™" 1653.84™

F AR e 242570, #E2X FE 7,1327149.
* p < .05, ¥* p < .01, ¥** p < .001
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PR BAA AR B0 YA, WA <E 2> BF oAE B4
) YA 2R o) Ameivlsh ARIE), 447k FoEEIR, o F 2 2014
= 24570 BANF 2AAYS} 2ATFEI AT 2 304 A A
AR SRR AR ATARYFE, 2 AR, AR B4, T3 e AR
= W7} 2Rl

BAAT, AR Al 7P W] mATYAE o] BASOR Fola
GFe vHE Ao vehdth TAYOR, Ay AT NENFEA FHAFE el

TN 2R A STk &i b} Wb = 42.390, p < .001).
AT T 2 &5E AR A A 28 =) HEr)
: Ao etk thgo R 2 4 ;gm

A2sg) Aol BAH O v%m

=
N
lo
oX
N
E
9
HH‘
(o3
ol
FU
R
o
)
JN
©

qow »}E} 1 gen

i BT S B A
2 e S AT A, A AdEAo] SUHETE Abgel &3¢ 24 5] 14
IR GAI 2 2G5 STFehs A e® YEhKb = 3361, p < .001) 7HE 38 AR EH=
Ao yepdth rp9o R Abgje] AL orer) 22 o] g AAFA 2l Eqlel] ]
A= Qe FAACE o3 208 Ve o TP A oS3k A3t vkt wEke] A
7} EZEH Kb = 1.070, p < .00
0]

1) Uﬂrg]-}\-] /\]—%/] x].E_X] 1:7]_ 110 /\% _1__7/‘5]3’4—7“‘%
a|

B P 4t AXHA 2e Ao UEyithe

1. 917 Qo
2 AT SN2 mqo] G vAE AR AY8S P
g HHow AP PwFATA] A AlIAATA) AL ) AR

4) & AFeIAE o] A o] aARHPAI AR BS) s Hlushidt SEYe 2IAA B4
gt utetd 89S tdeR e Mado AL ad oAl ~jle] gapdo] FAL
SHA 45E 7] wliEoltl (Delery & Doty, 1996; Pena & Villasalero, 2010; Richard & Johnson,
2004). LEv F89ol e 553 54, odE W F3AE HlFo] WAV e ARt f-54
o] Ark= A wiitel H89E ALstol® EA 437 At RlE =R tial A8 & Fert
ALk olol] FEFS ALt FUS A4S whste] s, 24T E 8 ATANet §
gt Aoz FRIEUTE

_4
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S
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Aol A=
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EEELR
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& Smith, 2006; Chang et al., 2014; Lepak & Snell, 2002). A}
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o] o} R AVHGLE JASE AL 5 BF FA 2 7e] 99 u
FAT A T2 2GS 5P e o] AN HYAAYN TS wdto] =
Aol oS AT Zow Y & vk

%] 4R AR, AN S vk} Bl 27 Rl AT 2T Ee
= ROl GBL PR B A0 hehdn), oleldt Aaks AT LEE Y]
sha AAsked) glo] JiHow Be ulge] 57] ulie] olfAs] 8ol 7k

Al 24 g dpiagle] g 9bQl d-8o] 7hed Aolehe Add Aol 83 ehd¢]
A A= &= 2

F}o]tHGodard, 2004; Wright, Gardner, Moynihan, & Allen, 2005). ©]
21k Aol tair= R s AS AR & ¢ el 94 Abdael A Y] o ik
A &8 7FsAo] mrhe Aol sld 7199 oAkl &8 TFe A WAl dAEHA =
%7] miEolth. & thE The A omE AH Q) offatele] EA 1 A 7F g Al
28] =9 SUFE HEAHAE foH, offAteds g AI =R Edel 283t
= B 7HA, deE o] TR 28] wiEdl Aow Fold g UTHAHES
9], 2016). =, gt Aol F7H A S FRIFsEE Adsolet EAete o] g
S ARG A =Rl EPEA] A= 7Y ] APAA wet AR e R
O%OTX]' A AA7F a2 G Al ] e 28 H ¢ AR FEEAS ofd T A
AR Tdel e Eetal v AFI ST thEA AR o] #elskAl A
‘4“% o]froll tial 5 Hr} HUs 7HEA o] a7
gHA, ARl AR ok ] A 7oA S5k vhe vt e, 95w AR ok
7t =5 E WARGAI =R mYeEe] Sk AR YETh o)A | 7R
I ok A3 v g A 7 7HA dfAlo] Thsalt sl ZHEOlA oS
vkel ghe] ARkt =2 AR 4 AT AR 5AE 2] el o]
Az 9 ArkskE Aol A THAe] =2 A2 7ol 87E7] WY & vk AR
FoFert w2 Akdoletar stejete 719 1He] AAEY Aol FREAMTY] gE Hert of

&0

—1> s
Hﬂ
s
S
H =

e Y

A
Yep 223k Ake defow $gstal E8shs THY A% AoleiY 719 7t
s/do] Avk wEpA ARG oFET) =8 Akl £3 7950l T AFS =ol7] A8k
I PA 2EE E]lstel FHY A9 TS Eole slew %01% T Ut =
e aflAe AHE o r) vk Ahg o] A ol dshe A veA ge m]lE Vs
gol omw AN 2RO EeYpEe] v et A & dvk 224 W) Q1A A}
do] nHFo] =& AF e TAYS AT oR S8Rt = AdE, B uF
& AFshs AuE HEFs Agshes ¢, A0 AAIE S gidoRT deog 11
AAAA 28-S =98 4= 917] wliEo]tiLepak & Snell, 2002). ©] 7% & oA Uut
Ao 7 mdhs A PA LT B Uk o r ' AR o} vke: Ahjlo)
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&9 71950) AW TGN g FFe] WA Lhehg 5 glek et %
4] W 7bgA slel Bajel] whitel, A el ALAlokwo] whet Abgzhe] W
o ol A gelAel tENE Y Mue FlATE dee .

T u oA AMIOE B AT o) gnbgl A 2sle] that ol 24 whlo] 44
W1k ASEo] gheolw Bsa ATAoR IYAAYA 2 Bdshe 240] vk
A WA o] T 2Ele] Bgol Tt <ATsh AT-o) AR olsfshzy v
& AT Hoo) Bl ATNAE A 54 Wk YA By @ Ea)
ol et Fus] AFATIE HA] FolE BTsT AU TYIAYA 2
2 E8Jshs 719de] ok 8] ereo] tsh oJEe] A1715]o] SitkDenisi et al, 2014;

Kaufman, 2012; Pil & MacDuffie, 1996). 53], Kaufman(2012)2 o]2igt dAS- =4 Al
7 1o Aesket], RS AFAREC] ATAEe A7 AAE IA] Kk A
219] AxKknowing gap)’, L&|iL AF-ApEo] AFANE AdsHA| Koh= thekgt o7t
olgfi= ‘A3 e ZAxKdoing gap)’, "HAYOE AFAREe] g I 2~Hlol| o
o] AFAEd Al IthA] wjg A o)A &5 7 k= Al AxKinterest gap)’
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Determinants of HPWS Adoption: Focused on industry-level
characteristics

Chiho Ok - Owwon Park

Although various studies have been conducted regarding to the determinants of HPWS
(high-performance work systems) adoption, the majority of previous studies have been
focused on firm-level factors. However, industry-level factors can also have a significant
impact on the adoption of HPWS because decision-making made by firms regarding the
adoption of a specific system can not be free from the characteristics of the industry to
which the firm belongs. Contrary to previous studies, this paper is aimed to identify the
determinants of HPWS adoption at the industrial level. Using the panel data containing
2,425 workplaces and 65 industries from WPS (workplace panel survey), we found that
firms belonging to industries with high level of industry R&D intensity more actively
adopted to HPWS. In addition, as dynamics and capital intensity of the industry increases,
the level of HPWS adoption is also increased. This study extended the understanding of
current research and provided practical implications by discovering that industry level as

well as firm level factors are also important determinants of the HPWS adoption.

Keywords : HPWS, determinants, industry level, WPS






GMSE ¥ M X4+E s01E017: HABUST Jis BOE FHCOZ (B&3) 51

EOOE OB RO %
5284 H29E, 2018. 6. pp.51~76
© W B & W55 6 B R 2 e

GMZ t9AEAHE It o] - & Aake] WEQl GMSE A AL
akth 1YY GMSE Sl e 3l | ate] Al o= A=
PEA=AE g = glrk 1 wiel of7]ellM= 7 Ake] A=5 9
&t7] sl Ad=oh HELA T} RS ARFEAF A EAY A E o
&t
f

2
o3l
=2

=4
ek ol HEE Fal S 2 A3 dael =Y AnE ogdwl

AFEs welstar 7k 4] 4= dol Aytth e ¢
Aato] Ao 2 2gstE Fulel A4k (point of production)oll A A} 7F
o] A2l A (contested terrain)©] X|&E 3L 17] wiitol] A Ak @ A4AE
< B o JleehA Kstar gtk e, 1A FEsF aH R
53] g wAlRAIY] 0] ZEF oA A] RS el A kA qle
EE i R e e e K L s AR A s e

=
o
u
Q
<
ﬁO_l‘
=
E\J
N
N

LAY

PFHI0f: Bl Mal SEHE M

rx
13

A, sEA=Rt

. B2l

Ao AFA TP AFAL HAB-FEFH P

EER R
A~ =
.

7 59 o]

=AY 2018 29 23, AAMFE Y 20184 49 5, AAEY 2018 59 109



52 EEEBRTHITT MI28H 2%

e oAl As] Evk AA Btk 200050 o 27k =0l e] o] B A& Als] g}
oAl ol ATAE o] FAIE ThEA g vk
T O ATAEARS] AR E SR AR o= A sk
Aol Mo EoFot @ it PEEE S4H PR

A<l
UTH= ZYJA| wo] F4o] ojn| = Ry =Ao Fo 9o F43a vk 2FA
o] Fge] wETh, dAdiale W A o g AEAS SRl B s
W 2~E ] X(best practice)s A &FeHth. AiAbs 2= A @719 2143 oAbA7, 7141
S AFNE, FrAxbEstet Sl REY FEQA v, FeXFA Ak, 18
a1 LA o] JFAQl sljelold T8 SElA Y A HeThe APEEdS TF5t
7] wiel At 240 =9 A= dale] o] HA] I A, 2016)
2= oA F 9-E]9] THEA] oo AollA Ao e AAMH Holw, S A
Aol A & i) 9] gk FAE GMo] th9AbsAE et ¥ = o B b
o] FE2l GMS(Global Manufacturing System)E 2 3ol A 3| gk ARAE w7 o

2 3to] A HES| Bl g

-9 AFs 2= 1990 24 o] % o] 2HE NAC &5+ &3l Jedolal AAAo R =
QE ABEA ] @ ASS w9l gtk F]AllAE 19921 F-E] JIT(Just In Time) A]2~#]
= =9atsion 1al 5ol ARl A Sl A QCEsdt AIMA=E AAlskrh 24
Z4e] 715 FAdE gRs] Y8 2Fedto] o]Fo]x o™ TPM(Total Productive
Maintenance) 2 A=HANE FREAE 2831 1993 3€95EH IFAFHEAEE M
o] 24a3 57 glo] E&AoR dateE Jon FFAPATALEE AASHITE 1
gy A ALk 8 AES o Aee wsAs 294
ZA] 0] ZFgh A3le]] FElgom g of Afivt= FrkE
FEHA =, 1999).

o]A T A A4k 8 AEo] o= Ak HE Ef 914 GME - AFsAE Qld
o]% GM2] &2 AL Al 2HIQlI GMSE A AR el A

24}
wSjatat B o)el @
8 4%

1:]
2ES AQstae

I,
>,

O
N,
)
)
Q
<
lo,
é
»
oo
]
¥
yo M
MoT
h
=]
SN
ok
>~

Hx)a glom, LEZH T *E%LOHE W3E 7hTEaL Qltk
Iy GMSE FElA = el @ Akl HEls)
Stk GMellA= A9l 7F 374 GMSe] T4 8
7 3] il g glsk Bolth t8o] GMSE S3llA
gpekel 4= gl 574

[¢}
g5 N Eeke] FHlo] Sol7hr] wiitel &3] GMS Ao IPdETh L wi



o 7oA B e A shetaly] 1s) A et A=A UG APRER
oA H= % olgaly|w itk o] A= Lowelle] F5 B2l @ A5% velal]
A SRR o AN BRI HEAFAS B0 383 o Ao

i
ATeIAE T e BN A AR FYshe FIRTA Ag

T A5 SAske] 200 NAC 25 ) S A|<=2k v]alsto] GMS7E =4

o] M v 2ok Al AN E A AA Asxbadel ] faAH Shatbe
A A T S AlskaL o] $-59] WEt Lol Rkl GMSe] T84
S Aol A= A glel] =9 GMSe] AR AE FollA ofd 8A4E

| 2 ZQIAE 7o AV el A= A=
4 Aeg FalA 1998 %0} 2017 A AJLke] =9
Agr=Ato] A1 FAeke] #A HolA ojd 7]E
< FYsk=AE EaEel vlaste] W) npA vl AVIAel A o] F9] AE-E URith

;g

A AAIY] Fa ASAIHES =B AAhEAS RHR sto] S9A AihTA
(ganzheitliche Produktionssystem)2 ©=%1}aL Ut} o 7)ol A Arbaka] e 178 A5}
= /P 84Ee] kR SHE] Jvhs otk S AbEAS EYS 542 oA
off wix] Axd /pEA o ®, Teja 2AHEA| B A= Vet = ArhAe] a4
S5 THAA AA A2HE HAstetar BE AL A WHIE A7 sk ALl
= Agteta F4 g o7l f1% Aolth ojdel= =aE AAhEAS Hdshks i
L[5S Efsks b T, ojAl= ols 8459 A AAY - ned e A=

Neuhaus(2007)¢] 7o mHEvhel, AAPEAE PAsH: A GiEo] EaekelA
s} AFH 0 Sarteld Aibgo] AT AL 1950dt Sk o) F Eow
= e, B2, 0] A B LaGo] Ear Abe] wangelA
woetsk GMel Fa71999 rule] 4P AH f AP
21€ 19901 QalotolAks Aot T o Ao Y Hrel Loy
2 2

3l
“ H
el marh A S TAsks ANA B A 2AES B9



54 EEEBRTHITT MI28H 2%

o} o]F 1995 F-E] ¢ ofe] ARsAtg Aol = ol

7HA] GAEEATE FA AP Aol Fhes A9 19l = XA A|g 3
o EYEATF 202 FAE Ao AEH Q] Tl =Y ATKPleiffer, 2008:
146). ©]E A s}o] == MPS(Mercedes-Benz Productionssystem)E z2HA] 1o <@ =
<2 QNPS(Quality Network Production System)E, Z2HFI2  APO(Arbeits- und
Prozessorganisation) S, ©F9-T]:= APS(Audi Production System)E ZtA|] S th(1d 1 3
ES)

EURAEY 2=, GM, AdteledE 7kl 553 AbUAEQl FPS(Ford
Production System), GMS(Global Manufacturing System), COS(Chrysler Operating
System)E ZH7F AAIGTE 19901 d ] Sykel tixiQle 2= AibTAe oAl 7o) de8&
zra ok A= a3 A I (effective work groups), =4 @Y Al Z(zero
waste and zero defects), A= A4tE 7K (capacity)2} Al7d<8.2] <AAl(allign capasity
with market demand), Yl#¥li= Z2EE 535S 2 & Z(use total costs as a drivers), TH
A= A4t 7Hs(throughput)] # 4 $Koptimize production throughput) o]t X AJAka2)
& TP MR 2k Sl o] Al ALk Es) AREQI-ER, 7
A A, T4EA, x5 AX e e 2270 AgE FEs 7 Aok
(Kowalski, 1996).

Agtol&e]= 2000l AetolEe] AP EAS HARIgTE 1 A A= 1FQl <l
A ZKHuman Infrastructure), 2t 2] =38ke} 73 (Leveled and Balanced Schedules),
F7PHA] &-5(Value-Added Activities), 43Fal G841 37 “SAl(Robust, Capable,
and In-Control Processes)®|th. 1421 Q1= &3} F¢, S ¥ g} 2
Ag e ol #S Ao wehs HAsketo] W+ 3= fe A
o} #2Fd A 2K (Standard Operating Procedures: SOPs), ~2.2] S7bol] mh& ¥4 9] A=
2] Fol o] 8ae) EFETE FIPH] &2 dH|e vjA|e A|&A A dS ofn]git) v}

Aupo e At G849l 374 SAlel EHE 245 TQM 55 S84 A

] AAGAEE A1) 8} 270 A WA
71 EaEh AAEAe WES 20l ATk Bul7k HE, o] HE B AbgAe
Aelsh el ZwolA, Tea AREe] Wge] SHA Ffol7k dAH,
HozRy sso] e A& FEAolt), A% warh AAhgAe) Uelsh a1

7194e] Folxl 2330 gHAl A8A171 Ao



GMSE &Y X2E =0l=)t? HBUSL JIs BHASE FHCE (H5H) 55

Toyota-Produktion ssysl(b
/C NUMMI ;

CAMI @
Chrysler L 3

curyP:'uduclion Systeme

Operaling + Y ¥

/7 System H =
Tuscaloosa ) Eisenach E S?@Il Martorell )
Snarlouia /7_ i H

{ i E ]
; VW Moszl \1\ 3
H i kY i
Rasatt 1 Eurostar Valencia Antwerpen i H L™ .!
Graz /o H Miada Boleslav 3
i - i
/ Risselsheim H \ )
i E i
/ i _
Mercedes Ford- Opel/Ghl Audi VW - Arbeits - Skoda- Renault-
PS/DCPS Produktions- Prod.-system Produktions- undProzessorga - Produktions- Produkrions-
system QNP3 system nisation APO system SYStEm

Abb. 1: Genealogie der Produktionssysteme in der Automobilindustrie (JUR-
GENS 2006. 20)

Z=]: Jiirgens(2006).

7|5 Fa8e 8T8 T A AEHA AR S EsliA delste]al o= Blolth
Els FF A7 7|Fbo] A Foll= T vhA] 8] ool Hnk o]A® &
oo AFHA Frdstgiths oujela Az FEsbetal & 7 UrkPfeiffer, 2008:
147). T35k, ~x A= A4 Zester 194 B253E 7Rt A3k Aol bk
31| 225w IE(Industrial Engineering: 2F3-2)) AE77F FA7F Hof Abdd oz g+
s etk 2k AlFo] thFe w) kel dnk A4zt FA7F 5
S A&EHom HAglel= HEarsholti(Springer, 2005).
Al 2] AP 195 A bl EQIskIAIRE ZF el =y
¥

APR2l S EAFEA] QT Jiirgens(2006: 20~21)E 2 Aabk2] o] 2po] 55 o}l Al 714

i

A= AL o] FEad o] Jrolt) d7d) wi=E A7|A] QLU ES Ay Aehs
EalA 2 FFEE MPSE A7])3L JEAE FA3tk GME vz At ey 234
vl So A= QU ESF Ay kS 51#) k) Aablale] JrdAdo] wl= 9 GMe H]

Q. I
= =] = =] [e) =]
e RaBe) AF HEF Grste] Azdn 288 ol FA Reh: 245 §45)
A ek e A 950 A% AEE JES Qov] =ad 4TS §U%
Kol
.

oy
jubad
=2
do
>
N
_:)
N
Ay
<
=t
i)
o
a
2
=)
=
[
Lo
=2
Y
i
il
o
i)
offl
>
N
A
k]
ol
N
(g
o
o
o
O



56 EEEBRTHITT MI28H 2%

5 O /195e B N3 T4 Wt

g19] A 744 Aol ol9] AYZA, B T, ALAN oG IR S T
QTN 2ol = Aolsk Lk thEHS FEolu], Adat 719, olejthEe] #el

w2} o} thE A Z2% o] Qltk(Pfeiffer, 2008: 144; Heil et al., 2014).

2. GMQ| ==& MAAIAEI(GMS)
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W7t AW 271 GMS A2 Q13 o] GMe] 221 AJal A]xElQl
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EHod I| =84 /Feedforward | LVL SCH/FIX PERI ot=
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& oA sAas Agte] Qv EAlE adshs dAk= 5 Whyell ofal] dAE R
2 = H|o] 9lom PSR(practical solving report)= 2}
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goli= GMSS) 59 AES ol sele 5 Y= o] e ARG 935
2 515 o] ANTE SANA ZlelEkE 7 % £951a A Serd aeiaka i
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F9 901 RAAAY AR} A0 Q= AAY Rk SAA GMSE Bk
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shop-floor-Manager+= Hl= & Ailele] ddaeaE Rd= gk A o|tiBehrens et al.,
1997, A=, 1999). oo} FjotE Bl mepi ApEaba el e & AR E9)ahHA
A8 Y52 TAZF =20% v} Atk Bonazzi, 1998; Camuffo & Micelli, 1997).

2. ABH} Qe

2o ®Aratal e 324141 ek authority) ¥ A A F3FH(influnce) o] FEE 4
3171 <1ell Child & Patridge(1982)7F T3 @dgt=AF QAbAA 2 es ARSsl HAkTho
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W 222, gl et Mol B4, VEdeE SR A e 71EH A4
W AEE Julgith AA, w=FEE AR, AEY) e A T A(HY)
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QIRHHR| 5) AN SYE =Fct QYS HAI(TD =Ky HEhE & A=A
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S| o 7) AZUHoIM Hest ZH|L §2 FHE 5 A=A
SH[ME 8) AFLA 2Rt M22 SO|Lt FHIE MEE £ A=A
JlggE | RHEEE 9) AE X, #Eo Ml AES S FES oot HSE 4 A=K
ARG HE | 10) HEH FARIC| o] HEBHK| HH oF
el k=3 11) S3h Zjoll chal ojmet 2|7t ZREXIE AFE 4 A=K
230ZEY 12) AZU ZRAl O 23010l tis 7R E 2FE & U=X
s 13) HEH S5 TS0 E—E(OT)% 29 & A=K
CRdE | &3 oF 14) HFU 20l tiet 55 £= §4 o7
TREAMRXLEA | 15) A ZREME /XISh= E‘;“i!Oﬂ EH?_F 2d o7
AFAME oF  [16) HEL IR0l chet IEXE F
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€ 9HlE 7Ha vk

TAT HES 7L 199835t AbRs Al A date 2017 % =] gle]
MAIE M= vjas] & 3lo] <3 3>oltt o] BE Fal o]l nlaiA HZ A=At
o] 7)s 3t ete] A F4E S & 5 Atk Alz=g BEle] B9 1998 574 Al
= Asky} dgk o] 3.68, 6.48°|UA|TE 20171 2] =4 Ao 3.23, 5472 YERITE 7]
SWE]= 19989 54 Aol Agat gk o] 3.26, 5.57°1AAT, 2017:d¢] 4 Ao
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Bl sl 7H-E A8 e FFH=
57 LA EHON)S - ¢ e Aol Al 2 19989 % 5.659014

=1y Z] 2o
20179 % 4115 S| Eth A SFAAE FAsHs B2lol tigh 3= 7.5004
4.89= Holht}. @gt=ate] gy o] Fol= v 1 dFE2 oAl ALE AT
AR o2 dggtsate] wigelseo] AAl Fax i, Alxgde et 7jede o] A
Al S48 s & 7 Atk Al=gdE| o) 7lsde SolAE ARt
3 2 A, 2+

e 27 Fa8 AL L 5 Atk 47142, o101,
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2} Aol A o] A A
-1.34, -1.349H =530k

GMS7} SIS 27, seAbAZ} ulad bgshsm A1) el A%H ANe] fst
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el welo] AAH R FAHACH ofn} & Akt ax5o] F o AAH O A9
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Aol =Rl A QlS Aolk) -] Aas U smobA|al AlaEle ok Ve e

7) 2007 Ve Aotk AAo] Gt tixH oty “vtold A gFo] g JUL AL E1L
Tk ARkl vl 2k e ZQ0th AR Q19 8ol S0tk &9 ¥ & Zlelth GM T
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<E 4> =Fzto| st e
ene 2017 1998
- Mt EHE st st
1) 22 57 2.82 (0.98) 4.45 (2.55) 3.4(1.5) 5.95(1.43)
2) AMHEY 3.26 (0.89) 5.78 (2.51) 4.0(1.2) 7.4(1.25)
AAE 3) ZhdE 3.53 (0.88) 6.33 (2.39) 4.2(1.1) 7.75(1.2)
%F_Ellz 4) 7| AEd 2.78 (1.08) 4.18 (2.86) 2.5(1.4) 3.35(1.65)
5) oIl HiX| 3.47 (1.09) 5.94 (2.94) 3.9(1.4) 6.95(1.58)
6) = =l 3.52 (1.06) 6.16 (2.76) 41(1.3) 7.5(1.45)
B0 3.28 5.47 3.68 6.48
7) | 7Y 2.36 (1.14) 3.54 (2.92) 2.0(1.3) 2.8(1.55)
8) TH| MEH 2.57 (1.14) 4.02 (2.93) 2.4(1.4) 3.5(1.63)
9) A 2+ 3.41 (0.99) 5.31 (2.83) 3.3(1.4) 5.65(1.63)
e 10) XXHEZE BIt 3.37 (1.01) 5.67 (2.87) 3.5(1.5) 6.15(1.7)
11) ZAX; &Y et 3.71 (0.79) 6.61 (2.46) 4.3(1.1) 7.95(1.28)
12) 2| 2| mE 3.49 (0.95) 5.92 (2.81) 3.8(1.3) 6.8(1.5)
13) 7|1AF s2| mct 3.29 (1.02) 5.38 (2.85) 3.5(1.4) 6.15(1.63)
H 3.17 5.21 3.26 5.57
14) 2501 A 2.66 (1.17) 3.90 (3.07) 3.5(1.5) 5.9(1.75)
15) 52 &% 2.76 (1.21) 411 (3.18) 3.5(1.6) 5.65(1.8)
16) 53 6% 2.60 (1.06) 3.45 (2.78) 3.0(1.3) 4.95(1.6)
w23z —
17) 15XE % 2.77 (0.96) 4.23 (2.62) = -
18) 2RZEA FX| 2l 3.01 (1.00) 4.89 (2.73) 41(1.3) 7.5(1.45)
o 2.76 *2.76 412 *4.09 3.53 6.0
o] M o AEHAS Aolth et} 20109 Ak o= Al ol 217} 2] el A €]
FAEo] tjejd o ozt ear @xggtEate] dsky) o] FHAEHA dxjet 2
& ggo] oA S AoR F5EI Q)

V. dZLSKRL ANA £ L9 2|
dgo] 3 Aot AL 2k 24 0B BRTelea sk, olzle ALY
719 Ul AFTFEE A7l delt ohu(klyel thEr, WS BgTelE
YopHom WAsksa Qi EAoITH1994). BhFALAA BIREAE AD7AH7} A
Ao =& Aofrk |2 rrih B d =k frrjel] e Zlojth nasAdl R U

1 Zﬂolﬂr”(2007. 1.).
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The Introduction of Lean Production and the Change of Supervisor's

Function

Sung Gug Jung

Since GM acquired Daewoo Motor, it has applied GMS, a variant of lean production,
to all of its factories. However, it is impossible to know exactly how much lean
production has been introduced into factories by only seeing GMS index. For this reason,
we used the methodology developed by Child and Partridge in order to determine the
extent of lean production. As a result of measuring by this method, the degree of
introduction of lean production showed a retreat rather than in 1998. Though decades after
the introduction of GMS at GM Korea, the level of lean production is still low in the

absence of cooperative labor-management conditions for flexible standardization.

Keywords : GPS(Global Production System), lean production, supervisors
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Workplace Bullying and Placing Limitations on Business and Personnel
Management: A Focus on Respecting the Dignity of Labor*

Seung Yub Yang®* - Soo Kyung Park™**

The problem of workplace bullying does not only lead to the deterioration of labor
productivity; on a higher level, bullying at work infringes on the dignity of the workers’
labor. Therefore, it is a problem that should not be ignored. As public concern about this
issue has risen, various types of research have been conducted, and there is now the
systematization of detailed categories of workplace bullying. One such category is
“abusive HRM(human resources management)” where supervisors exert emotional or
mental pressure on workers. Unlike more obvious forms of aggression, such as
harassment, insults, defamation, and physical assault, abusive HRM is sometimes difficult
to acknowledge as a form of bullying, as it appears on the surface as the employer’s
exercise of a reasonable level of authority over the affairs of the personnel. Acts of
abusive HRM include: frequently excluding the worker from his or her duties without a
reasonable explanation; ordering the worker to repeatedly perform unnecessary tasks; and
giving non-work-related orders to personnel in the workplace. These conditions make
individual victims feel humiliated and fearful, and cause the entire workforce to internalize
a sense of fear and become insensitive to irrationality. This leads to the workers’
collective and voluntary obedience to their employer.

To regulate forms of abusive HRM, first, it is imperative to define what it is. In
reference to the general definition of workplace bullying, in this paper I define abusive
HRM as: “overall acts, performed by a person or persons either abusing their job position
inside or outside the workplace, or through the superiority of the majority, whereby a

physical or psychological assault is conducted consciously, continuously, and repeatedly

* This article was supported by the National Research Foundation of Korea Grant funded by the
Korean Government(NRF- 2015S1ASB8046155).
** Research Professor, Institute for Legal Studies Yonsei Law School
*** PhD, Waseda University
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towards a specific worker or workers’ group, or where a specific worker or workers’
group is alienated.”As one of them, “abusive HRM is using the means of authority over
personnel with the purpose of organization or management.”

A problem with regulating abusive HRM is that an employer sometimes insists that the
unreasonable practices are part of his or her reasonable exercise of authority over the
personnel, and that the employer is thus acting within the right of management. However,
the right of management and its substantiality are ambiguous, and it may be questioned
whether or not this right includes authority over not only the material facilities of the
workplace but also the human resources. Thus, the authority over personnel is the liability
in the labor contract between an employer and employee. When the employer abuses his
or her authority over personnel, and it becomes a case of abusive HRM, there is no
necessity to demonstrate the malice of the employer.

Creating special legislation to prevent workplace bullying, including abusive HRM,
might be the most effective solution to the problem, since not only workers, but also job
seekers under the recruitment process and workers in the special occupational category
should be protected from workplace bullying. However, in order to draft this legislation,
there needs to be extensive societal dialogue, which consumes time and resources. Thus,
it might be a better option to supplement the current legislation that prevents bullying at
work, by adding an additional chapter on harassment to the existing Labor Standards Act,
thus dealing with both sexual harassment and workplace bullying together in the same
law. Another option could be to escalate the word “assault” to “violence” in Article 8
of the Labor Standards Act, which would prohibit more types of unreasonable actions. To
prevent the incidents of workplace bullying occurring right now, I also suggest
re-interpreting the application of the current Article 26, “the right of suspension of work”

in the current Occupational Safety and Health Act.

Keywords : workplace bullying, abusive HRM, dignity of labor, authority over

personnel, special legislation to prevent workplace bullying
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1. ILO, EU & =J1E JRHLE 2 EHI2l =

1. ILO

ILOE 198219 AElE  A158% <31-8F 5P (Termination of Employment
Convention; Convention concerning Termination of Employment at the Initiative of the
Employer)ol| 4| AF8-21e] 315 A3t AH(valid reason)’} = 7452 A|$HsPAXA (A4

%), o] Wolol Me nEE A9d BHow st 2Rk olgaks AL WA
J

AN @ 713 2RAL] o] 8-2 Ale] A, Aglo] o]qul Exlolu}h ZRA of

o] SO ) mEWAN /1L oA g o) FsE B ATE ARE A,

2. EU

19994 3¢ 18Y AAH FHxsZxd AW (European Trade Union Confederation;
ETUC)Y} AR A=A (Union of Industrial and Employers’ Confederations of
Europe; UNICE), ¢33 71448 (European Centre of Enterprises with Public
Participation; CEEP)®] 7]7HA|E=0l #3 7123 ok 19991 69 28 EUX|Z)(Council

Directive 1999/70/EC of June 1999 concerning the framework agreement on fixed-term

3) “Adequate safeguards shall be provided against recourse to contracts of employment for a specified
period of time the aim of which is to avoid the protection resulting from this Convention.”
4) “(2) To this end, for example, provision may be made for one or more of the following:

(a) limiting recourse to contracts for a specified period of time to cases in which, owing either
to the nature of the work to be effected or to the circumstances under which it is to be effected
or to the interests of the worker, the employment relationship cannot be of indeterminate
duration;

(b) deeming contracts for a specified period of time, other than in the cases referred to in clause
(a) of this subparagraph, to be contracts of employment of indeterminate duration;

(c) deeming contracts for a specified period of time, when renewed on one or more occasions,
other than in the cases mentioned in clause (a) of this subparagraph, to be contracts of
employment of indeterminate duration.”
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5) “The parties to this agreement recognise that contracts of an indefinite duration are, and will continue
to be, the general form of employment relationship between employers and workers. They also
recognise that fixed-term employment contracts respond, in certain circumstances, to the needs of both
employers and workers.”

6) “Employment contracts of an indefinite duration are the general form of employment relationships
and contribute to the quality of life of the workers concerned and improve performance.”

7) “The use of fixed-term employment contracts based on objective reasons is a way to prevent abuse.”

8) “Fixed-term employment contracts are a feature of employment in certain sectors, occupations and
activities which can suit both employers and workers.”

9) “1. To prevent abuse arising from the use of successive fixed-term employment contracts or
relationships, Member States, after consultation with social partners in accordance with national law,
collective agreements or practice, and/or the social partners, shall, where there are no equivalent legal
measures to prevent abuse, introduce in a manner which takes account of the needs of specific
sectors and/or categories of workers, one or more of the following measures:

(a) objective reasons justifying the renewal of such contracts or relationships;
(b) the maximum total duration of successive fixed-term employment contracts or relationships;
(c) the number of renewals of such contracts or relationships.”
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Ijr.”(Le contrat de travail a durée 1ndeterm1nee est la forme normale et générale de la relation de
travail. Toutefois, le contrat de travail peut comporter un terme fixé avec précision dés sa conclusion
ou résultant de la réalisation de 1’objet pour lequel il est conclu dans les cas et dans les conditions
mentionnés au titre IV relatif au contrat de travail a durée déterminée.)1l T3}l T}

11) “Un contrat de travail a durée déterminée, quel que soit son motif, ne peut avoir ni pour objet ni
pour effet de pourvoir durablement un emploi li¢ a I’activité normale et permanente de 1’entreprise.”

12) “un contrat de travail a durée déterminée ne peut étre conclu que pour 1’exécution d’une tiche
précise et temporaire, et seulement dans les cas suivants”
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13) “(1) Die Befristung eines Arbeitsvertrages ist zuldssig, wenn sie durch einen sachlichen Grund
gerechtfertigt ist. Ein sachlicher Grund liegt insbesondere vor, wenn
1. der betriebliche Bedarf an der Arbeitsleistung nur voriibergehend besteht,
2. die Befristung im Anschluss an eine Ausbildung oder ein Studium erfolgt, um den Ubergang des
Arbeitnehmers in eine Anschlussbeschiftigung zu erleichtern,
. der Arbeitnehmer zur Vertretung eines anderen Arbeitnehmers beschéftigt wird,
. die Eigenart der Arbeitsleistung die Befristung rechtfertigt,
. die Befristung zur Erprobung erfolgt,
. in der Person des Arbeitnehmers liegende Griinde die Befristung rechtfertigen,
. der Arbeitnehmer aus Haushaltsmitteln vergiitet wird, die haushaltsrechtlich fiir eine befristete
Beschiftigung bestimmt sind, und er entsprechend beschéftigt wird oder
8. die Befristung auf einem gerichtlichen Vergleich beruht.”

N N L AW
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The Major Issues and System of the Legislation Limiting the Case of

an Use of Fixed-Term Employment Contracts

Im-Young Jo

The problems concerning the use of fixed-term employment contracts has been raised
as a keen issue. For these reasons, there are continued calls for the legislation limiting
the case of an use of fixed-term employment contracts.

This article studies the regimes of the legal regulations limiting the grounds for
concluding a fixed-term employment contracts. This article show that the legal regulations
should be drafted to include the following intentions.

It must establish the principle that contracts of an indefinite duration are the general
form of employment relationship between employers and workers. A fixed-term
employment contracts cannot be used for a position that relates to the company‘s normal
and permanent business activities. A fixed-term employment contracts can only be
concluded for the following reasons.

(1) Replacement of a temporarily absent employee

(i1) Temporary need of additional work capacity

(i11) Seasonal work

(iv) In certain business sectors where it is common practice not to conclude permanent

employment contracts givens the type of the work performed or the temporary
nature of the jobs.

The ground for concluding a fixed-term employment contract must be set out at the
time the fixed-term contract is executed, and they must be clearly ststed in writing in the

contract. otherwise, the fixed-term contract is deemed to be an indefinite-term contract.

Keywords : principle of employment contracts, employment contracts of an indefinite
duration, limitation of the grounds of an use of fixed-term employment
contracts, duration of fixed-term employment contracts, renewals of

fixed-term employment contracts
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The Status Quo and the Issues of the Laws on Part-Time Work

Kwi-Cheon Park® - Eun-Jeong Park**

Part-time workers increase rapidly in recent years compared to any other non-regular
workers. However the discussion about legal protection and institutional improvement for
part-time workers is relatively neglected than the other non-regular workers. Therefore we
should pay more attention to part-time work.

This article dealt with Issues of interpretation of the law and the legislative reform
about the protection of short-time worker corresponds to the number of hours worked,
part-time worker’s agreement to overtime work, expansion of comparison of part-time
worker, etc. related to the institutional improvement of regal protection for part-time
workers.

The need to legislative reform for the institution of worker’s representative of
unorganized and non-regular workers including part-time workers, right of the full-time
worker to apply for the changeover from a full-time work to a part-time work, job sharing

through part-time work, etc. was in this article reviewed further.

Keywords : part-time work, part-time worker, short-time worker, comparison of
part-time worker, act on the protection, etc. of fixed-term and part-time

worker
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